AGENDA
Codington County Board of Commissioners
Codington County Courthouse, 14 1*' Ave SE, Watertown SD
Commission Chambers, Room #114
9:00 a.m., Friday, December 27, 2019

1. Pledge of Allegiance

2. Conflict of interest items

3. Call for Public Comment

4. Action to approve the agenda

5. Action to approve the minutes of December 17, 2019

6. Public Hearing and action to approve a mait beverage license application for Gordon Kliegel, d.b.a. Rauville
Station

7. Monthly reports
a. Emergency Management
b. Sheriff
8. Closing audit conference with SD Dept. of Legislative Audit
9. Action to approve a copier/fax/scanner purchase for the Auditor’s office as budgeted in 2020

10

-

Action to approve an agreement for 2020 zoning services with First Disi, Assoc, Local Govt.

11. Action to renew contract with LSS for BHDP (Behavioral Health Deflection Program)

12. Action to accept resignation of Facilities Manager and action to advertise the position

13. Action to approve Commissioners Contingency transfers

14, Note Watertown Elks Lodge #838 intent to hold various raffles

15. Action to approve 211 Program MOU and authorization Chairman to sign application

16. Discussion/possible action to approve a revised Memorial Park Campground Managers contract
17. Discussion/possible action to renew Capital Outlay Resolution

18. Action to designate future building funds

19. Action to approve claims for payment

20. Action to approve automatic budget supplements - haul road agreement reimbursement



21. Action to approve personnel changes

22. Action to approve travel requests

23. Public Notices — a possible quorum of Commissioners could be in attendance at:
24, Old Business

25. New Business

26. Open
a. Public Commenits
b. Commission Comments

27, Action to enter into Executive session per SDCL 1-25-2
(1) Discussion of personnel issues
(2) Consulting with legal counsel or reviewing communications from legal counsel regarding proposed or pending
litigation or contractual matters
(3) Preparing for contract negotiations with employees or employee’s representatives
(4) Discussing information listed in SDCL 1-27-1.5 (8) and 1-27-1.5 (17) (safety or disaster)

28. Action to adjourn until 9:00 a.m., Tuesday, January 7", 2020; at the Codington County Courthouse

Codington County does not discriminate on the basis of race, color, national origin, sex, religion, age, or disability in
employment or the provision of service.
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Official Proceedings
County of Codington, Watertown, South Dakota
Codington County Courthouse
14 1* Ave SE

December 17, 2019

The Codington County Commissioners met in regular session at 9:00 am., Tuesday, December 17, 2019,
at the Codington County Courthouse. Commission members present were: Lee Gabel, Charlie
Waterman, Myron Johnson, Troy VanDusen and Brenda Hanten; Chairman, Myron Johnsen, presiding.
Commissioner Johnson led the pledge of allegiance.

NFLICT OF INTEREST ITEMS
There were no conflict of interest items to note.

CALLS FOR PUBLIC COMMENT
Chairman Johnson called for public comments for the Open, none were forthcoming.

AGEND PROVED
Motion by Hanten, second by VanDusen, to approve the agenda as posted; all voted aye; motion carried.

MINU APPROVED
Motion by Hanten, second by Gabel, to approve the minutes of December 10, 2019; all voted aye; motion
carried.

MONTHLY REPORTS

Deputy Maintenance Supervisor, Jeff Hershman, reported the Ag. Building remains busy with events
and Farm Show preparation, the Courthouse door locking system has been updated and the sprinkler
project will begin in February, and the Detention Center did experience cable TV problems which have
been resolved. Highway Supt., Rick Hartley, reported the project to build up County Road 8-1 has been
completed; County Road 4-1, south of Wallace, has been stabilized and the shoulder has been extended
out to rip rap; Clausen and Sons have started the rip rap project on County Road 8-2, 4 miles west of
Kampeska Lodge; on 12/9 the Highway Supt. and Emergency Management Office met with FEMA
officials to inspect County Roads 8-2 and 10-1 to determine if the sites qualified for the most recent
disaster declaration; the culvert installation project has been completed by Jeff Argo Excavating on
County Road 23-4; the Highway Dept. plowed snow on 12/9, and hauling of gravel continues as weather
permits.

CULVERT INSTALLATION PROJECT CHANGE ORDER

Motion by Gabel, second by Waterman, to approve a change order, in the amount of $1,431.13, for the
Culvert Installation Project on County Road 23-4; due to the need for an extra load of rip rap to complete
the project; bringing the total project cost to $15,614.83; all voted aye; motion carried.

RUMBLE STRIP PROJECT

Motion by VanDusen, second by Waterman, to authorize the Chairman to sign a joint powers agreement
between the S DOT and Codington County for a rumble strip/striping project identified as Roadway
Safety Improvement Project Number PH 0010(155) PCN 06TV, located on various County roads.
Highway Supt., Rick Hartley, explained the cost of this project will be covered 100% by the SD DOT and
the maintenance of the project will be the responsibility of the County. The Highway Supt. indicated the
project will take place at the intersection of State Highway 212 and County Road 23 (442 Ave) and at the

Codington County, December 17, 2019
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intersection of County Roads 20-6 and 9A (176 St and 459 Ave). Upon vote of the Board, all voted aye;
motion carried.

SDSU 4-H YOUTH ADVISOR M.O.U.

Motion by Gabel, second by Hanten, to authorize the Chairman to sign the Memorandum of Agreement
between the SDSU Extension and Codington County for partial salary support of the 4-H Youth Advisor
position, suitable office space for said Advisor, office administrative support, office supplies, travel
expenses, etc., subject to the County’s budgetary authority. The County further agrees to furnish office
space and provide sufficient funds (office supplies, postage, telephone, and technology charges) for |
(one) Family Nutrition Program nutrition assistant. The amount the County will pay SDSU is $20,621.00
for the calendar year 2020. Upon vote of the Board; all voted aye; motion carried.

DEPUTY STATES ATTORNEY POSITION

Motion by Gabel, second by Hanten, to advertise the position of full time Deputy States Attorney to fill a
pending vacancy and per the request of States Attorney, Rebecca Morlock Reeves; all voted aye; motion
carried.

2020 LEGISLATIVE SESSION

State Senator, District 4, John Wiik; and State House of Representatives, District 5, Hugh Bartels and
Nancy York; met with the Board to discuss the upcoming 2020 Legislative Session, including the
following bills of interest/pertinent to Counties:

1. A bill to minimize costs to taxpayers for County infrastructure projects by the allowance of a
half-cent (.05) sales tax for Counties

2. A bill to allow a one-cent (1.0) Bed, Board, and Booze tax for Counties to fund Public Safety,

Law Enforcement, and Justice expenses

A bill to support addressing of Behavioral Health issues

A bill for State participation in the update of radios for the State digital radio system

A bill to eliminate the double tax (excise tax) on local Capital Inprovement projects

A bill to allow for honest mistakes in publishing ordinances and other items online

A

Emergency Management Director, Jim Sutton, also participated in this discussion relating to the update of
radio equipment. The Board expressed thanks to the Legislators for their input and discussion of issues
important to Counties. Representative York commended Commissioner Hanten for her work with

Transitional Housing in Codington County.

211 PROGRAM

Motion by Hanten, second by VanDusen, to formally commit the Codington County Board of
Commissioners to the implementation of a 211 Program within Cedington County and to pursue the
development of a M.O.U, seeking partners and cost sharing for the project; all voted aye; motion carried.

MEMORIAL PARK CAMPGROUND MANAGERS CONTRACT
Commissioner VanDusen advised the Board that a revised Memorial Park Managers contract has been
sent to the States Attorney for review.

CLAIM
Motion by Hanten, second by Waterman, to approve a claim payable to Jeff’ Argo Excavating, in the

amount of $15,614.83, for the completion of the County Road 23-4 culvert installation project as
previously bid; all voted aye; motion carried,

Codington County, December 17, 2019
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PERSONNEL CHANGES
Motion by Hanten, second by VanDusen, to accept the resignation of Deputy States Attorney, Chad

Nelson, effective December 31, 2019; all voted aye; motion carried. Motion by Hanten, second by Gabel,
to approve the following personnel changes and estimated 2020 wages; Jeanie Ochsendorf, promoted to
Community Health Office Coordinator, step 9/$20.84 per hour, 1/1/2020 and Sara Aman, Community
Heaith Deputy Office Coordinator, step 7/$19.22 per hour, 1/1/2020; all voted aye; motion carried.

TRAVEL REQUEST

Motion by Gabel, second by VanDusen, to approve the following travel request: Welfare Director, 2020
NACo Legislative Conference. Following a brief discussion regarding benefits to the County with the
Welfare Director’s nomination to the NACo Health Policy Steering Committee and requiring a report to
this Board, from the attendee, following the conference, the following vote was taken; Gabel, Waterman,
Johnson, and VanDusen voted aye; Hanten voted no; motion carried.

EXECUTIVE SESSION

Motion by Hanten, second by VanDusen, to enter into executive session at 10:31 am., per SDCL 1-25-2,
to discuss personnel issues; all voted aye; motion carried. The Board returned to regular session at | 1:09
a.m. No action was taken after executive session. Auditor, Cindy Brugman, was present for executive
session and Human Resource Officer, Terry Satterlee, was present via teleconference.

ADJOURNMENT

There being no further business to come before the Board a motion was made by Hanten, second by
Gabel, to adjourn at 11:09 a.m., until 9:00 a.m., Friday, December 27" 2019, all voted aye; motion
carried.

ATTEST:

Cindy Brugman
Codington County Auditor

Codington County does not discriminate on the basis of color, national origin, sex, religion, age, or
disability in employment or the provision of service.

Published once at the total approximate cost of §

Codington County, December 17, 2019



FILED

DEC 17 2019
CODINGTON COUNTY AUDITOR
PROPOSAL
PREPARED ESPECIALLY DATE: December 11,2019
FOR: Codington Co Awditor
Watertown, S
List Your Price

Toshiba e-Studio J015AC §16,277.00 54,651.00

*« 30 Page Per Minute Black & Color

GO0 x 60D DM

«  Standard 1,200 Sheet Paper Capacity

s Automatic Duplex Unit

s« 400 Memory

e 320060 Sell Encrypting Drive
NMR3I03 1B Reversing Automatie Decument Feeder 5 1,675.00 5 60100
MUTG42 8 Stapling Inner Finisher 5 1,760,040 S 80100
GDI3TON Fax g 1,025.00 S 572.00
STANDSI0S Stand 5 29900 S 146,00
Total Purchase Price $21,036.00 56,771.00

Trude in Toshibi e-Stadio 30400

Optfeni:
Replace MIT042B with MILI09E Console Finisher & KN5005 Bridge Kit
Add: 336600 to the above tatal price

Service Agreement Black OS5 per copy

Color 072 percopy
hucludes toner, developer, drums, supplies, parts, maintenance, service calls, and labor, Excludes staples aind
paper. Minimum 3,000 black & 500 color copics per month.

15 Amp Power Manager $170.00

Quole good for 30 days,

THE ABOVE PRICES INCLUDFE: Freight, Delivery, Warraniy, and Satisfaction.
All Prices Subject to Sales Tax,

st_oodeoaud 30 Sac Signature



LETTER OF AGREEMENT
BETWEEN
CODINGTON COUNTY
AND
FIRST DISTRICT ASSOCIATION OF LOCAL GOVERNMENTS

This agreement is hereby entered into between the First District Association of Local Governments,
hereinafter referred to as “District” and Codington County, hereinafter referred to as the "County.”

l. PURPOSE

A

Provide administrative and technical assistance services to County Planning Commission and
County Commission in the areas of zoning and drainage.

I, DISTRICT RESPONSIBILITIES

District Staff shall:

A

Be empowered to act in the officlal capacity of Zoning Officer and Drainage Official for
Codington County.

Prepare and/or review public notices and forward them for publication in order that legal
requirements for said publications are met.

Prepare complete agendas with appropriate attachments in order to prepare Planning
Commission, Board of Adjustment, and County Commission members for meetings.

Make recommendations on items that require board action. Recommendations shall provide
options and/or alternatives as appropriate.

Keep States Aftorney Office informed of potential problem areas. District shall request

assistance when legal interpretation is required and request States Atforney Office
participation in meetings after consulting with the County Commission representative on the

Planning Commission,
Coordinate with the Assistant to the Zoning Officer in the processing of applications.

Review, update, andfor establish administrative procedures which may include application
forms, sample notices, and an administration manual.

Review and provide amendment recommendations regarding existing comprehensive plan,
zoning, subdivision, and drainage ordinances.

Provide a minimum of five hundred (500) hours of administrative and technical services with a
maximum cap of up to six hundred (600) hours.

Will establish office hours at the Codington County Extension Building.

Provide services according to this agreement starting January 1, 2020, and ending December
31, 2020.



VI,

CODINGTON COUNTY RESPONSIBILITIES

Codington County shall:

A.

B.

Inform States Attorney Office of this agreement.

Agree to indemnify and hold the First District harmless from and against any and all claims,
actions, suits, losses, damages and liabilities, including attorney fees and costs of defense
arising from any contention or allegation, whether well founded or otherwise, based on any
acts of conduct of the First District or its staff which are reasonably necessary to effectuate
the purpose of this agreement.

COMPENSATION

A

C.
D.

Codington County shall pay the District forty-eight dollars ($48.00) per hour, the sum not to
exceed twenty-eight thousand eight hundred dollars ($28,800}) for services as described in Il
District Responsibilities, above.

Codington County shall pay the District the federal mileage rate (currently $0.580 per mile),
subject to change, when First District staff utilizes personal vehicle to conduct site
inspections. Mileage cost not to exceed six hundred fifty dollars ($650).

The District will submit quarterly vouchers.

Total maximum contract amount twenty-nine thousand four hundred fifty dollars ($29,450).

OTHER PROVISIONS

A

Amendment Provision: This contract contains the entire agreement between the parties and
may be amended only in writing signed by both parties.

Termination Provision: This agreement can be terminated upon thirty (30) days written notice
by either party.

Insurance Provision: The District agrees to, at its sole cost and expense, maintain adequate
general liability, worker's compensation, professional liability, and automobile liability
insurance during the period of this agreement. Certificates of insurance may be required.

In witness hereto the parties signify their agreement by affixing their signatures hereto.

District

Date Codington County Commission Date

ATTEST:

Codington County Auditor Date
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CONTRACT EXTENSION AGREEMENT

This CONTRACT EXTENSION AGREEMENT (“Extension™) is between Codington County
(“County™), a political subdivision of the State of South Dakota, through the County Welfare
Office, and Lutheran Social Services of South Dakota (“LSS™), a private non-profit corporation,
for the purpose of acquiring deflectiori services for pérsons with behavioral health issues.

Whereas a Contract for the Behavioral Health Deflection Services("BHDP™) between the patties
expires on January 1, 2019, and the parties want to extend and continue said Contract; it is
agreed that said Coniract is extended for an additional term commencing upon the expiration of
the latest term and shall now expire on December 31, 2020, '

Codington County will compensate LSS as specified in Original Contract, with total
-compensation niot to exceed twenty-nine thousand eight hundred sixty=seven dollars
($29,867.00). LSS will provide a monthly itivoice-to County Welfare, providing sufficient detail
to justify the submitted costs. LSS will bill the County only for time actually worked in the
program, and mileage at $0.535 per mile,

This extension shall be on all other terms and conditiens as stated in the original Contract with
the addition that the Codington County Welfare Office may provide referrals.

SIGNATURES

Provider Sighature- Lutheran Social Services Dated
Director

Codington County Welfare Dated
Chairman

Codington County Commission Dated



CONTRACT

This cantract is betwesn Codington County (“County"), a polltical sibdivislon of the State of
Sowith Defeta, through the County Wuﬂmﬂﬂua,lddl. Hoelal Ssrvices of South
Dakot (“L.5S"); & peivate monsprofit corporation, fur the puitpose.of acquiring lew edforpement
deflection services for persons with behaviatal health issaes.

‘The ontract becornes effective Tanuary 1, 2019 and expires tiolve (12) months after that data,

Bi wmﬂmmhilpn mr Teastn or Nd reabon;; 30 days.noties 10 the
mp;:;,%hﬂh mﬂmmﬁ Iﬂ? nﬂnhl Eilhg‘lﬁo:ﬁbmﬁ within. 30
dnglnfﬂmhuldnﬂfhwﬂmﬂpwlod,

Tt retuen for the en dation pmided,mﬁll dsliver services nli,pwiﬂ&r-‘lmﬂm attached
Request for Proposels A)ytho clarifications 1o the REP (Astathment ), the proposil
for services (Attachment ﬂwwvhadhdﬂtﬁopumtmmmn},aﬂ ‘whith are

hereby tgorpordied fnto this

‘Codington Couty:vilt conipensate LB s specifiedin Attaohjiient D, with m&lm&q
1ot 10 axcead twenty-ning thousend elght hindred al:ly-mandullm{m,iﬁ‘?] anmually.. L88

1||'|'I'II pravide:a monthly ding suffivient defail to justify tha
submitted coats. Lss]-'wﬂl mmmmmmmwm in this prograrn, and
milesge &t $0:535 per mils.

Thie following conditions/additions/clasificitions apply to the £.5§ proposl:

Ahis initlal contract fov servised in the Behaviorsl Heallh Defliclor Program, LSS
provide &0:38 FTE staff member,

. Tbuﬁﬂuldmlmﬁrﬁum&ﬂﬂhﬁmmﬁbﬂﬂﬂﬂﬂﬂmw
& maximum of 15 persons by the-end of the Jnitial contract peiiod, depending on the
intenslty of services required, °

. usﬂlmmmmmmmmmmmmmm
degree af connécledingss with comitinity redoutces, and will facilitete connections to
mmﬁnhﬁhnﬂﬂm&f

v Thainitisl group of participants will sonsist of parsons with hehavioral hiealth issues who
are eleared on scene by 4 Jaw enforcement vfflclal, who ate not Jinked fo conmpoity
sctyieds and whom the law enforcement.offloial balieves would terafit fomathe

pipgram,

LSS will, if possiblé, abtaln a signed.yoleags of infonmation ferm frum sach pertisipent.

»  L38 will choosé whethat or not to serve poténtial partivipants wihid haws resoxds of sscal
offeriscs. ona case-by-cage basis, with the safety of the cess mansger heing the frumoit
WMWll

#  The it contaot tetween the case manager and participant shall.oour withinZ4 hows of
L9§'s notification-of the polentidl case,

o 188 will striva o hold the first face-to-Tade mesting as sodn ﬂ - At thifiest’
maoling; the oase manager and parﬂvipﬂllhﬂlldﬂhn Safisty Pl .Iia pariidipart,




o Within the fiest two woeke of sarvice, L3S will p’qmplﬂta #o ssesdinent of the.
parttcipant’s case, and will credls an-actign:
- L58 wid the County. will-oreate. nﬁmhmlly—auendnum agseasmetit frm fo-be nsed with

progeam patticlpants.

msmcmwwmmw{ﬁym.wmmmmmawmm
Varlans teins, ¢onditions and/or pequireseriis of ltfs contract may be o {he peogram
coriljues. LS8 anid County Welfhre siaff will fest rogularly to a sucoopof the
stogrem, and ahy desiped modifications thersld, Suchmisdiflcativng will bé incorporated upon

agresment of both partles end ilf take effect upon & negotiated dats,

otwmwma provislons of SDCL 36-32-12 o wmwﬁnsmm.mmﬂdn or
mmmmmhmuﬂmmm (LPC) ot hes
llhqqtiulm’t professiofial lictnsure frim ahother ction, or (b) & peraon

whois mﬁvﬂyh’ﬂ:ﬁpmﬁu of geiring bis/bor lioepstive as dn'LPC or the equivalent,

LS8 aigieca ttt comply-in (1] with all Hegusing and other ptandards roquired by Pederl, M
ﬁmmwmymnﬁmmrnﬁmmmﬂmmﬂuwml}nmmmﬁrmir

the dutaifon of this-egreemsnt. ‘Liability resulting from nonomplianco with mmm&w
standards equited by Fedoral, Stats, Count mwmmn@ﬁﬁwaomawmm
1.58's fullure to ensure the-safbty of el Individials served iy assvined entire]y by LS8,

188 certifias; by signing this contract, Gt nedther it uspﬁmipnls. nor a-:.r of itsemplogges *
performlitg services under this coritract are prégently deburted nded, proposed for:
debarment, declated Lopligble, or volunjarily exoluded ﬁuﬂwpﬂiﬂptﬂmin tramseotions bythe
federal government or any stafe or toosl § mmnpﬂdmﬂm&qtntw L8S furthéragress’
thiat i¢ will immediataly aotify the County ig:im:l tho tévnt of thigcontract, L35 or It
mndiulswau:l -of Its eniployees: performing uﬂwﬂdﬁmhﬂhﬁmﬂlﬁeﬂ to
debirment, suspensicn, proposed for debantient, or declared ineliglbls from tingin
iransaptions by the federal government, or by iy state af 1ocal govemnisat: o

agency.

L85 agress to malnfain ot superviss thy malntenance of records necessazy for'ihe proper and
efficicnt operaticn of the progeam, fncleding records and iopummhtﬂsﬂﬂlnlwﬂm
daunﬁﬂhmufallgﬂ:dﬂw mapmmmtmmﬂ:mm costy, statistizal,

other reconds, Mwﬁmﬂmmmw&m&dhm&w
The County, m;hmmmﬂmimmu will have sccess o snd th right fo ekamine
#nd eopy all records; bovks, papars or documents selated.to servigeg renderod sndér this contraot,

I.stmtohbld harinless and indeiusiify Codington County, its offibers, agents and
employees, from apd sgainst any snd alldctioris, mitur. damiges, liabiity o vther proceedings
whioh may-atice a5 1lie zesult of porforming services hersynder, ‘This section does nol vequire
LSS to be respoosible: for or defend ggainst claimd or demages avising solely fiom emorn or.
oiaisslons of the County, its officers, agents ov employess.




LSS shall maintain general liability inswance or an equivalent form witha limit of not loss than
£1,000,000 per oceurrence, professional liability iasurance with a limit of not less than
$1,000,000, workers'-compensation and employers® Lisbility as required by the Siate of South
Dakots, and buginess liability insurance ot an cquivelent form with a lmit of not lesa than
$500,000 for each accident, such insurance include coveraga or owned, liréd, and non-owned

vehioles.

Confidentiality of Information: For the purpose of this paragraph, “County Proprietary
Informatipn” shall include all Information disolosed to L8 by the County, LSS seknowledges
that it shall have a duty to ot discloss any County Proptietary Informatioa to any third person
for-any reason without the express written permission of a County offlcer or smployes with
authority fo aufhorize the disclosure; 188 shall not: (1) disclose aty Couity Proprietary
hﬁmﬂmhwﬂirdpmmmlmoﬁmmwmmﬁnﬂlyaﬂuwﬁmﬂ&kmm (i)
maks arly ise of Cointy Proprietaty Information except fo oxerclse rights and perfort
obligations under this contract; (ili) make County Proprietary Information available fo any ofits
employees, officers, agents or consuliants except those who have agréed to obligations of
confidentially at east as strict as thoso sel out in this contract and who have a need to know such
information, L&thﬂdhﬂwmmmafminmﬂngcom
Informatiod as it applies to its own confidential or proprietary materials of a
shuﬂm'nmﬂdmimmmmingﬂmtﬂr@dﬂmhmﬂmmhﬂﬁctm
confidange. LS8 shall protset confidentiality of the County’s information from the time of
wwmmmmmaﬂwmﬂmmmmmmmm
exfent that It cannot be recalled or reproduced. County Propristary Information shall not include
information that (i) was in the public domain at the time it was disclosed to LSS; (1) was keown
wHSMM&[@H@MB!&MDIMNMMHHM{HI}MWMMM
apgmral County’s officers or employees haviag sithority fo disclose
suuhinﬁmaﬁm;{w)wiudqmdmﬂymwmeﬁﬂWthMmmmmdf
the County's infotmation; (v) becomes know to LS8 without restrict from » source not connected
10 Codinglon Cotnty. County Proprietary Information shall include narites, social seourity
riumbers, emplojer numbers, addresses and all other data sbout applicants, employers or other
olients fo whom the County provides services of any kind. LSS understands that this information
s confidential and proteated unier applicable state law and applicabls fedetal regulations and
Agiees to immediately notify the County If the information s disclosed, tither inteationally or
iriadvertently. The parties nintually agree that neither of fhemm shall disclose the contents of the
agreement except s requited by applicable law or s necessary to casry out the tems of the
agreenent o fo enforce that party's rights under this agreeraent, Provider soknowledges that thie
County and ils agencies are public entitios aod thus are bound by South Dakota open meetings
and open records [awa. Tt is therefore not a breach of this contract for the County to take any
action that the County reasonably believes is nevessary to comply with the South Dakota open
records or open meetings laws. If work assignments performed in the courss, of this agresment
require additional security requirements or cleardnes, LSS shall be required to undergo
investigation.

MOU: The Codington County Welfare Office, the Codinglon County Sherifs Office and the
Watertown Police Department have signed a Memouandum of Ageeement that outlines each
entity’s role in the Behavioral Health Deflection Program, Undet this contract, LSS agrees (o




cooperate with:the partivers in the MOU and comply with the termi of the MOU regarding the
shaiing of needed information for the program.

Criminal Bickground Cheek: LSS agroes thit any staff person hired to piovide services in this
project will undengo and pass & criminal background cheak, and LSS will provide documentation
regarding that background check to the Counly upon request.

%ﬁj Y34
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'REQUEST FOR PROPOSALS

Codington County, SD heteby issues this Request for Proposals (REP) for the provision of
behavioral deflection services in the Watertown community and surrounding areas. Proposals
from qualified vendors must be received by January 30, 2017, no later than 5:00 pm, The
contact person for this RFP is Sarah Petersen, County Welfare Difector, at 605-882-6286.
Proposals must be received at the Codington County Welfare Office, 14 1* Ave SE, either via
mail, in-person delivety, email to codwelfare@codington.org or fux to 605-882-5243, Late
proposals will not be considered and will be returned unopened to the proposer,

Codington County may issue one or multiple contracts forthe services described her¢in, This
REP doss not obligate the County to isstie any contract, nor does it obligate the County to pay for
the costs of preparing & proposal. Codington County reserves the right to negotiate with any
proposer to reach the agreement that is most advantageous to the County, -

FROGRAM DESCRIPTION
Behavioral Health Deflection

Oftentimes, persons with behavioral health issues have multiple contacts with Jaw enforcement
officials (LEOs) without those contacts leading to-artest and incarceration, but still absorbing
significant amounts of time and resources from the LEOs. In other ingtances, LEOs have no
choice but to airest a person with behavioral issues, becausc there s no practical alternative fo
arrest when other available community resources (e.g. Safe Rooin) are being utilized fully. The
aim of the Behavioral Health Deflection Program is to prevent unnecessary incarcerations by
providing necded services to the indigent persons with behavioral illriess as a means of
connecting them with needed services. The Progiam is not intended to duplicate or compete
with existing services, but rather to provide outreach to help individuals to engage services at the
point they are ready to do so. '

NOTE: The Behavioral Health Deflection Program, by intent, incorporates the Harm Reduction
model. Harm Reduction refers to policies, programs and practices that aim primarily to reduce
the adverse health, social and economic consequences of behavioral health issues and/or the use
of legal and illegal psychoactive drugs without necessarily reducing drug consumption. Herm
reduction benefits people who use drugs, their families and the community. Harm Reduction is
an‘appraach to criminal justice and health care, which recognizes that, while certain behaviors
like drug and alcohol use or other behavioral health issues may have harmful effects on
individuals aod communities, not every person is ready, willing, or able fo abstain from such
behaviors immediately. Using tools such as motivational interviewing and stages of ‘change
thodels, providers and individuals can address the complex behavioral health issues and other
health and social service needs an individual may have while avoiding the traditional sanctioris
for “non-compliance” and relapse. Suctess within a harm reduction firamework is defined by
engagement in the process and incremental goal achievement, building seif-efficacy, and
removing stigma from the provider-client relationship,



‘Throughout the life-of the program, the vendor shall cooperate with the County in the collection
of data regarding the progress of the program. See “Performance Measurement” section for
specific data requirements

Deliverables

The Behavioral Health Deflection Program staff member will provide services including, but not
limited to, the following:

*  Establishing strong working relationships with local [aw enforcement officials, fo assure
that the maximum number of interventions will ocour;
Working 20 hours per week and be available 4-5 days per week;
Anticipated caseload will be agreed upon at contract;
Assisting LEOs as appropriaté to follow up with de-escalated interventions;
Establishing and maintaining appropriate professional relationships with persons with
behavioral health issues;
¢ Assessing individual needs and defermining what services are available to assist in
meeting those needs;
* Advocating for eligible persons to receive community-based services and/or supervision
as altematives to incarceration;
Creating individual service plans with clients to guide their movement toward lifs
changes;
Coordindting all activities to place clients into appropriate services;
Working to-assure that clients stay in services as long as necded;
Reassessing client needs periodically over fime to measure progress or regress;
Ensuring continuity of care through ongoing clierit advocacy, support and intervention as
néeded; and
* Monitoring client progress and ensuring that information is sharcd with appropriate
entities, including clients, referral sources, and service providers.
Working collaboratively with the County in collecting and sharing data,
Any interested client uninsured will be referred to appropriste medical/medication
assistance sources.
 Any interested homeless client consumers will be referred to emergency housing
services.

.- 8 & @

Performance Measures

The goal of the program is to improve the lives of individuals with behavioral health issues by
assisting them to gain access to case management and other appropriate resources in the
community,

Success will be measured by the program’s ability to lead individuals to engage in community-
based care in order to improve behavioral health outcomes and reduce future law enforcement
contacts. Progress will be tracked based upon the number and petcent of clients who are linked
to intensive case management.



The proposer shall provide a list of suggested petformance measures, which list will be subject to

‘negotiation during contract. Anticipated areas of performance measurement include, but are not

limited to, the following:

1. Number of Individualized Care Plans developed, including linkages with behavioral
health services. '
2. Targeted number of persons complying with their Individualized Care Plan.

The successful proposer will collect data using a standard tool and an electronic report that will
be provided at the time of award. Data will be collected using the standard tool at three data
collection points: intake to services, six months post intake, and al discharge. Data elements.
include, but are not limited to, the following:

number of individuals served;

rates of participation in treatment and disability suppott services;
-employment; '

housing stability;

criminal justice involvement;

social connectednéss;

risk factors;

services provided;
service linkages (e.g. substance abuse treatment, housing, etc) — cormpleted and
incomplete;

hospitalization in community hospital or evaluation and treatment facility; and
e changes in frequency and duration of law enforcement contacts

® 8 & & 8 & % B B

The suecessful proposer shall participate in regular periodic mesting with the County’s program
manager, to discuss data collection, findings, program progress and ofhet relevant issues. The
staff member shall also parficipate in the meetings of the Stepping Up Initiative Committee, and
other meetings as required by the County.

Capacity

Each proposal must include & statement of organizational capacity in order to demonstrate its
ability to provide the services deseribed in this Request for Proposals,

Training

Each proposal must include a stalement of the proposer’s compliance with the requirements of
this Request for Proposals, including training required by the County,

Codington County does not discriminate on the basis of race, color, national origin,
sex, religion, age or disability in employment or the provision of service.




Further information regarding Behavioral Health Deflection Program (BHDP) RFP.

CORRECTION: The phone number for the Codington County Welfare Office is 605-882-6286.

L.
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The Program was created as part of Codington County’s Stepping Up Tnitiative (SUI)
activities. The SUI is a nation-wide effort.aimed at reducing the number of persons with
mental illness in jail. Codington Cotunty began its SUI activities iti 2015, and has now
reached the point of creating programming to meet the gaps that have been identified as a
result of thosé activities.

The BHDP is intended to be an outreach service for persoris whose cases currently fall
into an identified gap in services in Codington County.. At thistime, there is no identified
funding available to serve persons with behavioral issues who have had initial
interactions with law enforcement, but have not been dtrested, confined or comumitted.
The BHDP is not intended to replicate any existing service, nor is it intended to compete
with existing service providers. It isintended to help persons who fall into the above-
discussed gap, so that they can be connected to exiting community-based services and
THE BHDF is:not intenided to be a follow-up service for persons involved in crisis-level
contacts with. law enforcement. It is intended to provide follow-up for persons whose
needs for services are at a lower intensity (i.e non-crisis) - those persons are currently
not connected to existing services,

The target population for the BHDP is persons who self-select to participate,

The BHDP will assess needs, pricritize those needs, and provide assistance to participants
50 that they become connected to appropriate services in the community.

The success of the BHDP will be measured in part'by its ability to address behavioral
health needs of the participants at a lower level, before those needs escalate to crisis-
level. In doing so, the Program is anticipated to prevent or reduce crisis-level situations
among the target population.

The intent of the RFP is that there will be on¢ staff person, not multiple persons.

The proposer will be required to demonstrate its awareness of community resources.



Behavioral Health Deflection Services
A proposal from
Lutheran Social Services of South Dakota

Sirang _' Individuals, :
s & Communis January 30, 2017

Executive Summary

Lutheran Social Services of South Dakota proposesto provide behavioral health case
management services to Codington County as described in the County’s request for proposals.
We will provide a .5 FTE case manager based in the LSS Watertown Counseling Services.
Performance measures will include the number of individualized care plans devéloped and the
nmumber of persons complying with their individualized care plan.

LSS has a history of providing professional mental health services in Watertown since the 1990s,
We provide outpatient mental health counseling, substance abuse counseling, and group therapy.
For more than a decade, LSS has collaborated with the South Dakota Department of Corrections,
Department of Social Services, and U.S. Probation to provide ¢ounseling and case management.

services for justice-involved individuals in the Watertown area,

Program Contacts

Program Manager

Mary Johnson, CSW-PIP, QMHP
Clinical Supervisor '

LSS Counseling Services, Watertown
1424 9th Ave. SE, Ste. 7

Watertown, SD 57201

605-882-2740
Mary.Johnson@LssSD.org

Authorizing Official for Contract
Rebecca Kiesow-Knudsen

Vice President, Community Services
Lutheran Social Services of South Dakota
705 E. 41% St., Ste. 200

Sioux Falls, 5D 57105-6048
605-444-7561

Rebecca. Knudsen@LssSD.org

Program Description
Lutheran Social Services of South Dakota will collaborate with Codington County to help

prevent incarceration among indigent persons with behavioral illnesses, A .5 FTE case manager
will base methods on the Harm Reduction model, aiming to reduce the adverse consequences of

Lutheran Soclal Services of South Dakota 1



behavioral health issiics and substance use while understanding that the individual may not
necessarily reduce their substance use. The case managet will be available 20 hours per week
distributed over four to five days during the week, Part of the case manager’s role will be to
establish strong working relationships with local law enforcement officials.

When an individual is referred to case management by law enforcement, the case manager will:

¢ Assist law enforcement as appropriate to follow up with de-escalated interventions.

e Establish a trusting professional relationship with each individual client.

* Assess the individual’s needs and determine what services are available to assist in
meeting those needs.

*  Work with the client to develop an individual service plan as a guide toward the client's
life changes.

* Advocate for the individual to receive community-based services and/or supervision as

an alternative to incarceration.

Ceordinate activities to place clients into appropriate services.

Work to ensuré that clients stay in services as long as needed.

Re-assess client needs periodically over time to measure progress or regress.

Ensure continuity of care through ongoing client advocacy, support and intervention as

needed.

s Monitor client progress and ensure that information s shered with appropriate entities,
including clients, referral sources, and service providers.

» Collaborate with the County in collecting and sharing data.

¢ Help uninsured clients access appropriate assistance sources for medical services and
medication.

* Refer homeless clients to emergency housing services.

Performance Measures

Performance measures for this contract will be:

1. The number of clients referred to the program by law enforcement,

2. The number of clients voluntarily accepting and receiving services.

3. The number of clients developing Individualized Care Plans, including linkages with
behavioral health services.

4, The number of clients who comply with their case plan,

Because it is unknown at this point how many people will be referred to the program, how many -
people will accept case management services, and how long éach individual will rieed to receive
case management services, it is impossible at this point to state specific target numbers for these
performance measures. If this contract is awarded to LSS, we expect that we will meet with
Codington County to discuss the number of people waiting for services, the numbers expected
through the year, the anticipated average length of service for individuals, and the size of the
case load,

Lutheran Social Services of South Dakota 2




Program Management

The case manager will report to Mary Johnson, Clinical Supervisor in the LSS Watertown office.
Mary will supervise the case manager, manage the contract with the County, produce periodic
activity and outcome reports to the County, and manage financial reports and réimbursement
requests,

The case manager will meet regularly with the County’s program manager to discuss data
collection and program progress, and fo-troubleshoot any issues that may develop. The case
manager will also participate in the Stepping Up Initiative Committee and any other meetings
required by the County. These meetings will occur within the 20 hours per week covered by the
County’s contract. Our experience is that a typical case manager will spend abouit 65-75% of his
or her time in direct contact with clients and referral resources, and 25-35% in case
documentation, meetings with the County, and meetings with appropriate community networks:

Because LSS Watertown Counseling Services has several counselors on staff, we are able to
provide backup for the case manager during his or her vacation days and sick days.

Data Collection

The case manager will maintain & case filé for each individual client using .SS’s Clinician’s
Desktop client database. The case file will include the individual service plan, documentation of
each contact with the client, referrals, and data on client-outcomes achieved. Client data
maintenance will be accomplished within the 20 hours per week covered by the County’s
contract.

Data maintained for each client will include:

Client’s participation in treatment and disability support services

Client’s employment

Client’s housing arrangements

Client’s crimingl justice involvement

Client’s connections to family or other supportive persons

Client’s risk factors

Case management services provided for the client

Referrals and service linkages, both completed and incomplete

Client’s hospitalization or evaluation in a community hospital or treatment facility
Changes in frequency and duration of law enforcement contacts

® & & ¥ & 0 & 8 & &

Clinician’s Desktop can produce repotts for any time period for individual clients, groups of
clients, or program clients as a whole.

Tralning
The case manager will participate in any specific trainings required by the County. This County
training will occur within the 20 hours per week covered by the County’s contract.

Lutheran Social Services of South Dakota




All LSS counseling staff receive in-service training annually to meet requirements for licenstre
and accreditation. Annual in-service training includes CEU hours for licensure plus mandatory
LSS training on topics such as cultural competence, child and elder abuse, first aid, safety, and
HIPAA compliance. The case manager will also receive specific training from the LSS program
manager regarding community resources available in the Watertown area.

Organizational Capacity

Lutheran Social Services is one of the state’s largest and most wide-reaching private non-profit
human services agencies, with programs and services in 3¢ communities. As an agency, we have
more than a decade of experience serving clients involved with the justice system, including case
management, individual and group couriseling, substarice abuse counseling, domestie violence
education, and employment training. Having served the Watertown area since the 1990s, our
counseling program has sttong relationships with the state, county, and non-profit resources
available to clients in the Watertown area,

LSS is ane of only nine South Dakota organizations to achieve accreditation by the Council on
Accreditation. This includes a rigorons self-study and on-site peerreview of programs every
four years. To continuously monitor and improve service quality, LSS has an agency-wide
Performance and Quality Improvement program.

All LSS programs follow HIPAA guidelines (Health Insurance Portability and Accountability
Act) to assure confidentiality of client records. All LSS staff receive HIPAA training during new
employee orientation and have ennual update training, Confidentiality policies will be discussed
with individuals when they begin participation in case management services.

Clinical Supeivisor Mary Johnson will lead this program and manage the County contract. Mary
has supervised the LSS Watertown counseling program since 2011, -She holds a master’s degree
in social work and has 20 years of counseling experience.

This .5 FTE position will he part of a full-time counselor position in the Watertown office for
which we are currently hiring. The successful applicant will have a master's degree in
counseling, social work, or a related field; will have two or mote years of previous experience;
and will be licensed or in the process of achieving licensure. '

L3S Counseling Services rents program space at 1424 9th Avenue SE, Suite 7 in Watertown.
The case manager for this contract will have a private office. The program is in an office
building on a well-traveled street with ample parking. The building meets all applicable federal,

‘state and local regulations. The building’s private offices and private waiting area preserve the
integrity of the confidential case management relationship and the personal dignity of the clion.

The building, waiting area, offices, and restrooms are handicapped accessible.

Lutheran Social Services of South Dakota 4



Sy Strengthening Indivicluals,
& Families & Communities

CODINGTON QOUNTY
BEHAVIORAL HEALTH DEFLECTION PROGRAM

COST PROPOSAL: Lutheran Social Services of South Dakota

Revision: March 10, 2017
[ Budget ltem ' ' Total Cost
Personnsl Costs: ,
Silaries [ 815732
:38 FIE Case Mansger (approximately 15 houre/week) $ 3,146
20 hours/year Frograin Manager Benefits and payroll texes @20%
ﬂnea $ 4400
Annual cost for 1 private office x 38%indudesrent, utilities, landiine,
computer, support staff _
Tdepl‘nanalﬁﬂ! phone 1§ 1210
Travel Costs. '
| Local mileags for case management mmmmn | § 2668
Total Direct Costs ' . 27176
Indirect costs @ 10%of Diredt Costs 19 2890
TOTAL COST PROPOSAL ' $29,867

14242 Avanve SE, Sulte 7, Walartawn, SD 57201-5361 | Phone: 4058822740 | BODSER-7116 I Fﬂﬂdﬂﬂ-ﬁﬂ?dﬂiﬂ

UCENSED lmmmm sumnm:-:m A UNHED WAY AGENCY - ACCREDITED BY THE COUNGHL ON ACEREDTATION




Milo Ford

928 1% Ave NE
Watertown, 5D 57201
December 16, 2019

Myron Johnson

Codington County Commission
14 1% Ave. SE

Watertown, 5D 57201

Dear Mr. Johnson

Please accept this letter as notification that | am leaving my position with Codington
County. Due to continuing health issues | will be retiring, as Facilities Manager for
Codington County, effective January 31, 2020.

I am no longer capable of performing the duties, required for my position, in an
acceptable or responsible manner. | will continue to use accumulated sick leave
and/or annual leave until that date. If | can be of assistance to you during this
transition period, please let me know.

 would like to thank the board, past and present, for the opportunities afforded me
over the last 29 + years. It has been a long and satisfying career that leaves me with
many memories. | wish you all continued success, escorting our facilities into and
through the next decade.

/Y

Milo Ford



oLzar's 118
0L'Zar'a orol
oLZer's o'wlL
oLZers O'wol
00 i
0L Zer's 080k
pasuadyg %
- LYoy

W L5 0L G0 LIZE LT
I abed

THHINID Lok
IpUng 1y S9S JORD pue sesuadxy |elo]

oLzer's- £H'E9E'0LL ££°188'C9L  £CI88'EL  00°000°05L
0L'Z8Y'e- £rE9e'0LL £27188'€91  ££°188'€L  00°00005L
0LZ8r'e- SHE9E 01 £C7188'C91  €E188'€L  00'000'0S1
0L zer'e SHE9E0LL £C188'E9L  EELBR'EL  00000'0SL  EIOL-Gng
00 L¥9'y 00'€5£°02 0000052 00° 00000'52
01621 LI CrOLD'0SL COLBR'9EL  SELBE'EL  00000'SZL
Buuieway pasuadig 1=bong ol pajabpng
wipng aeg-ol-1A -{E1a]- Spojy Buiuwibag

61L02/9L/Z1 HO4 1HOd3d 3HNLION3dX3 1390and

ALNNOD NOLDNIQOD

sasuadx3 210

ALY dd¥ LHNOD 0Esl
(RANaY 1Y [El0L

SLS0D OSIN ALLY JdW LHD 05 22F 5L Lok
SAINHOLLY AIUNIOddY 1HN0D 00 E2w £51 LoL
sasuadxg

“uonduosag unoaoy #©o by pung

g 10
(4 Poliad



6L°ZE0'2

6LZED'E

6L ZE0E

642602
00’

0000

617692

pasuadxg
O-L-iuop

I'voL  61ZE0'Z 00'686'Ft L8'956'2Y 18'956'Z 00°000'0% TwH3INID 101
:puUng 3y 588 JeylQ0 Pue sesuadxyg |eloL
I'v0L  6LZE0'Z 00°686'F¥ 18°956'ZY 18'956'Z 00°0000% sasuadx3 jejoL
L'v0L  BLZE0'Z- 00685 v 189562y 189562 00°'000°0F T ATIVANGW 0 Lbb
:AiARaY IV 1eI0L
Lv0L 6LZE0'Z 00686 v 18'956'2y 18'956'2 00'000°0% JEl0L-ang B
0 00 0o 00 oo 00 JMOHODTY Q393 TIV 11 LNIW 0LZZ¢ I¥%  LOL
z'29 16'28L'€ £0LLZ'D 00°000'0% oo’ 00'000'0% AMVLNITIOA NOLYNYA TIUINSW  LOZZ vy 0L
gLk 9lL'GIes L6118 18'966'28 19'986'Z 00°000'0¢ AMYLNMIOANI NOLYNYA TIINIW 00228 Loy LOL
sasuadxgy
% Buweway pasuadig ~ jbpng o) palebpng uogdussag unoosy #a 1BPy pung
1afipng SIEQ-0L-IA -[e10)- SpON BuiuuBag
ALNNOD NOLSNIQOD 992100

W L B0 LOZR LT L

I abed

6102/8L/2L 404 LHOd3d JLUNLIANIdX3 L390Nd zL pouad



IEjaL-gng

JE01-ang

TIIAA

oL vIz'y 6001 L0 1Er LO'SEE'EY 00 v0S'6F 00’ 00 ¥05 B
o0 ] 00'vi- 00'v6 g’ nlu] 00"

0o’ g 00 oo 0o oo’ oo

o0 o 00 vE- 00t 00 0o oo’

o0 o oo oo 00’ 00 oo’
alvaz'ty 4001 10LEE- L0 L¥EER 0005 By o0 00 705 6%
00 5L .z 6626 goozL oo 000ZL
o0’ 0 0o'orL- 00'opL 00’ oo oo

Bt 96 L 9585 ao0'os 0o 000
052k ool Z6'L- Z61L08 00°005 00" 00°005
gL o 66 [SY LO'ZZ5' L 00086 L oo 000864
00’ 0 00'0%2 oo 00OrE iy 00°0FE
LE52l 201 10°Zs- L0951°Z oo'trrL'Z oo ootEL'E
oo o 00’ oo oo oo’ oo

o 0 o oo oo oo ag’

62 022 g6 ey ZIRTLE DO'EEL'E oo DO0'EEL2
05'820'E v zol O ELE 06'009'9E 00 LTL'SE o0 007 LZ4'SE
pasuadig 2 Buineway "~ pasuadxy 1=bpng ey "~ paebpng
Q-L-uuop J2Epng BIB-OL-A -[=e) - spon Buiuuibag

Wy 3L S BoBeL0Z0ETL

. abeg

BLOZ/0ZIZL HO4 1HOdIY N LIAONILXE 13Dand

ALNNOD NOLDNIOGOD

0'sEr

ARy Iy [ejol

SIASNISXYT INTHHND HIHLO DM 006EP 9ZF  LET
TIAHEL DI 0D LZF 92 LEZ
S3IN4dNS DM 00'9ZF 9ZF  LEZ
NOLLYSNIANGD SHINHOM JIM 00 LLy 92¢  LEE
WYHO0Hd LINSWISHNaWIZY 034 DI LESIE 928 1S2
'SNI HIHLO HIACTING DIV 05l 92F  LEZ
TWLNIA HIADTHNT DI 0ZSMr STy 162
HITWaH H3A070WE DM 00SLy 92¢  LEZ
Y134 TININT LS D TM OLELY 92F  LEZ
AININTHILTY HIACTING DI O0'ELY 92ZF  LEZ
SHYDIOIN DT 0T EMF BEF LE2
ISV0 OI'M OLZLE 98¢ LET
ISV HIAOTAWND DI 00ZLY BEF  LET
AHYTYS ' IOWAM DM 00'LLY 9Z¢  LEEZ

sasuadxsy

uoldimsag JURosY #19 By pund
Rl
ZL pouad



Watertown Elks Lodge #838
600 West Kemp Ave.
Watertown, South Dakota 57201

Date: December 17, 2019

To: Codington County Commissioners
Subject: Raffles and Bingo

The Watertown Elks Lodge Number 838 a Non-Profit Organization would like to
engage in the following raffles. On or about March 27" 2020, the Fishing
Equipment raffle and on or about September 28" the Past Exalted Rulers Gun
Raffle. We would also like to continue our Queen of Hearts Raffle throughout
2020. We would be starting a new game when the old one concludes.

We would also like to engage in bingo games at various times throughout the
year.

All the proceeds from these raffles and bingo will go to supporting our Elks
Charitable giving though out the year. If you have any questions please contact us
at 605-868-0267.

Thank You,

-

John Stonebarger, Secretary Lodge #838
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Opt#14 —— VERIFIED CLAIMS ——
Entry# Recipient Description Amount
Far GENERAL"“!!G!!‘I‘!I R E AR AR R kA
a4 S0 STATE TREASURER OVERPAYMENT - PRO RATED SHARE G16.92
61692 -
FO'_ CDMMIESH:}NERSIIEiHII ow R ko R oW o
42 CLAIMS ASSOCIATES FILE NO:GC18.86772 1,635.70
3a STATE OF SOUTH DAKOTA YEAR ENDIMNG 2018 AUDIT 22 880.00
41 WATERTOWN PUBLIC OPINION ACCT#3I0379 - PROCEEDINGS 755.02
2827072
Fo'r ELEGTImIiJIIIJI.II? drod ok o Wk ok E AR AE
36 CONNECTING POINT COMPUTER CENT INW#S 120805 - NEW LAPTOPS 2 535.00
2,535.00 *
For. lﬂUDITGR...’.‘.‘l-*" Ak ok W RN RN E RN E
3@ CONNECTING POINT COMPUTER CENT INV#S1 20805 - LAPTORIOFFICE 1,294.00
36 CONNECTING POINT COMPUTER CENT INVERA1 20807 - INSTALL 1,080.00
45 VISA ACCT EMND:0232 - CASEY'S FUEL 45.50
241950 ¢
For: COLLECTION AGENCY™ ramdmEsaAmawE
v CREDIT COLLECTIONS BUREAU ACCT#H2ZE256 - NOW COLLECTIONS B37.39
w CREDIT COLLECTIONS BUREAU ACCTHZE256 - NOV COLLECTIONS 349.92
38 CREDIT COLLECTIONS BUREAU ACCTH25327 - NOW COLLECTIONS 551.74
1,74905 *
For: STATTY./CRIME VICT. pErEerassmEay
41 WATERTOWWN PUBLIC OPINION ACCTH#I03TS - PUBLIC NOTICE 63.38
g3.38
Far: SHERIFF....‘.-.’...‘ FECN I A B B B
45  VISA ACCT END:OYEE - MISC SUPFLIES 254,88
o488
For. PLANNING BOARD™ " «#errrressrese
41 WATERTOWMN PUBLIC OFINION ACCT#30379 - PUBLICHNOTICES 64,35
64,36 *
For: ROAD & BRIDGE™™ ™™ **rrreeverers
43 CLARK ENGINEERING INVETES04 - 422N0 AVE CULVERT 310570
48  CLAUSEN & SONS CONSTRUCTION |NWESES - RIF RAP PROJECT 250,000.00
48  CLAUSEN & SONS CONSTRUCTION INVEOBS - RIF RAP PROJECT 136,178.15

3gs28385
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12f2002019 CODINGTON COUNTY
Gt w14 ——  VWERIFIED CLAIMS ——
Enlry# Fecipient Description Amaount
FDI' WI_IEEL TM.*‘IF‘Q?FQ‘ LR B BB B
35  JEFF ARGO EXCAVATING INV#1206 RIP RAP PROJECT 15,614.83
1561483 *
For E.Qf1sstsisssasesss e AsdeEm
40 WATERTOWMN CITY FINANCE QFFICE 911 EMERGENCY SURCHARGE 23,388.97
2338897
Fm_ OTHER EMG_ SERVICES. R E R R R R R EF R E
47 WISA ACCT END:OTED - MISC SUPRLIES 359.01
o0
TOTAL CHECKS 460,700.47 *



CODINGTON COUNTY

INDIVIDUAL EMPLOYEE TRAVEL REQUEST
Department Weed & Pest

Name of traveling employee Steve Molengraaf

Employee title Supervisor Employee status exempt __ nonexempt _X

Purpose of travel Bird & Rodent Commercial Recertification
Method of transportation County vehicle
Destination Aberdeen, SD

Departure date and time_1/7/20 9:00am Destination arrival date and time 1/7/20 11:00am

Return departure date and time_1/7/20 4:30pm Return arrival date and time_1/7/20 6:30pm

Costs of travel

Conveyance expense (airplane, vehicle mileage, vehicle rental, etc.) fuel
Lodging expense

Meals $11 Registration $0

Other casts

Overtime costs involved in the requested travel

Can the traveling employee’s hours be flexed to reduce or eliminate overtime costs?

Yes X No If no, why

Is this travel a budgeted item? Yes X No

Coun mmission
Travel request approved: yes no Comments
Commission Chairman, Date

FILED

DEC 16 2019

CODINGTON COUNTY AUDITOR



CODINGTON COUNTY

INDIVIDUAL EMPLOYEE TRAVEL REQUEST
Department Highway

Name of traveling employee _ Rick Hartley

Employee title ___Hwy Supt Employee status exempt X nonexempt

Purpose of travel _N.A.C.E. Conference

Method of transportation County Pickup CO10117 to Sioux Falls Air plane to Pensacola Fl.

Destination  Baldwin County, Alabama

Departure date and time 4/18/20 12:00 pm Destination arrival date and time 4/18/20 10:00 pm

Return departure date and time 4/23/20 1:00 pm Return arrival date and time 4/23/20 10:00 pm

Costs of travel

Conveyance expense (airplane, vehicle mileage, vehicle rental, etc.) $391.00

Lodging expense $1039.50

Meals $105.00 Registration $645.00

Other costs  cab from airport and back to airport $100.00

Overtime costs involved in the requested travel ___n/a

Can the traveling employee’s hours be flexed to reduce or eliminate overtime costs?

Yes, X No If no, why

Is this travel a budgeted item? Yes, X No

County Commission

Travel request approved: yes no Comments

Commission Chairman, Date

FILED

DEC 2 02019

CODINGTON COUNTY AUDITOR



